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 `                

AREA OF FOCUS: Safe Schools & Student Success: October 2016-17 
 

SMART GOAL: All students will have opportunity to participate in monthly assemblies and school wide events.  These will 
promote diversity, character attributes and support students to be positive advocates, leaders and conscientious citizens. 
(*SMART = Specific/Strategic, Measurable, Achievable, Results-based/Reasonable, Timely) 

SUPPOSITION: If students participate in programs/events that promote positive character building we will maintain and grow 
the school culture that is inclusive, respectful and positive. 
(if, then . . .statement) 
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3.3 Students are partners in 

dialogue to inform programs 

and activities in the 

classroom and school that 

represent the diversity, 

needs and interests of the 

student population. 

 

 

 

At the school: 
 
A process is in place to implement 

strategies that improve and maintain 

school culture that is inclusive, 

respectful, positive and involves 

building awareness of community 

outside of the school.  

 

 

Use school wide programs that 

promote and recognize diverse 

cultures, families, needs, interests and 

well-being of students.   

In the classroom: 
 
Learning is related to 

‘Safe Schools’ 

priorities to support an 

inclusive and respectful 

culture at the school 

within programs and 

activities. 

 

Classroom activities 

are created 

collaboratively  

and reflect the diverse 

needs and interest of 

students 

 

Expected Student 
Outcomes: 
 

Demonstrate a 

increased awareness 

of diversity and 

world issues 

 

 

 

Demonstrate strong 

and respectful peer, 

school and 

community 

relationship. 

 

School assemblies 

where inquiry based 

topics will be 

presented to the school 

by a different class will 

occur monthly.  

 

A school wide activity 

will occur between 

January and June. 

 

At the end of the year 1 

student from each class 

will be recognized with 

a “Citizenship Award” 

and “Academic 

Awards” for Literacy, 

Numeracy, French & 

Arts, presented by 

Grade 8 student 

recipients. 

At the beginning of the 

year, staff will generate a 

series of topics to be 

presented at a monthly 

assembly.  

 

 

Information about 

programs, strategies and 

events will be 

communicated regularly 

through newsletters, 

website and memos to 

parents. 

 

Teachers will select 

students for awards 

during the month of June.   

 

STAFF DEVELOPMENT NEEDS: How to develop criteria for citizenship? 

How can we present tough issues to students in meaningful ways?   

STAFF DEVELOPMENT PLANS: Meet in September to generate topics 

related to diversity for Global Awareness Assemblies.  Invite an outside 
individual/organization to help address tough issues.   

RESOURCES (Human and Material): Time at meetings for planning, discussion and review of program, activity and strategies choices. 

Accessibility awareness will be addressed through mandatory training and a recognition of what needs to occur in a fully accessible and differentiated 
classroom. 


